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Getting Ready for Retirement 
Your BPS employee insurance benefits end at midnight on the last day of active employment.        

 

Medical, dental and vision coverage may not be added at the time of retirement; it must be in 
place prior to retirement in order to be continued into retirement. 

 
If you’re married to an active BPS employee, he/she may add you, and any covered dependent(s) if 
applicable, to his/her BPS coverage. To do so, he/she must complete a BPS Employee Benefits Change 
Form prior to your retirement and submit it to the BPS benefits office within 30 days of your retirement 
date.  

 
For Consideration As You Prepare For Your Retirement Meeting 

Knowing what benefits you currently have will reduce the uncertainty when  making important 
benefit decisions which you’ll do during your retirement meeting.  Accordingly, prior to your 
meeting, please review your current confirmation statement, available from your worksite’s benefit 
contact or via EasyBenefits. (With your password, log-in at www.easybenefits.com and click the 
Account tab in the top-right corner.)   
 
Retiree coverage cannot be activated until your payment has been received by TASC, the vendor 
BPS uses to collect retiree premiums.  Once you’ve sent your payment to TASC, please allow up to 
10 business days for processing. In light of this processing time, it’s highly recommended that you 
consider rescheduling non-emergency medical appointments and filling prescriptions to a date either 
before your retirement date or a few weeks afterward, to avoid medical care coverage issues. 
Otherwise, you may need to pay out-of-pocket for services.  If this occurs, then once your coverage 
has been activated, you can submit your receipts to the carriers you selected to request 
reimbursement. 
 
If you elect to continue any BPS coverage, then be sure to provide an email address on your 
enrollment form because, after your retirement meeting, TASC will e-mail to you your first three 
months’ worth of payment coupons. Please note: retiree premiums are due by the first day of 
each month for coverage that month.   
 
Example:  For retirement coverage that would begin in June, you’ll be sent coupons for June, July, 
and August prior to June.  June’s payment must be received no later than June 1; July’s payment 
would be due no later than July 1, etc.  Each month’s payment should include that month’s coupon.  
These three months enable TASC to set up your future payments as automatic deductions from your 
retirement check. Continuing the earlier example, your first automatic deduction would be taken 
from your August retirement check to pay for September’s premium. 
 
If your retirement check will not be sufficient to cover the cost of your selected coverage, then 
TASC will send you additional payment coupons for continued direct remittance of your 
payments. 
 

http://www.easybenefits.com/
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Changes to Coverage 
When you (or your covered spouse if applicable) become Medicare eligible, you (or covered spouse if 
applicable) will lose BPS medical coverage and have the option of electing medical coverage through 
the FSRBC*.  If you are the one who becomes eligible for Medicare, then BPS medical coverage for 
your non-Medicare-eligible covered dependents may continue only if you enroll yourself for medical 
coverage through the FSRBC.   
You may also change coverage when moving out of the area if your current plan is not available in your 
new location.   
 
As noted above for medical coverage, please be advised that once you become Medicare eligible, then dental 
and vision coverage for your dependents (regardless of their age) will also be available from the FSRBC. 
That is, BPS dental and vision coverage for your dependents will no longer be available.   

 
Canceling Coverage 
If you wish to cancel your retiree BPS coverage, please contact the Employee Benefits Office for 
assistance: (321) 633-1000, x 11216. If premium was already paid by you, or deducted from your 
retirement check, then TASC or the FRS will process an appropriate refund. 
    Important:  Once a retiree cancels their BPS coverage, that coverage cannot be reinstated in  
                            the future. 
 

Health Insurance Subsidy (HIS)   
Whether you’re in the FRS Pension or Investment plan, you’re eligible for a monthly HIS equal to five 
dollars for each year you worked for an FRS employer (up to a $150/month maximum).  This subsidy 
is either added to your pension check, or paid to you directly if you’re in the Investment plan, and is 
designed to help offset the cost of health insurance.  

• If you’re a Pension plan member, the HIS application form will be provided to you during your 
retirement meeting.  

• If you’re in the Investment plan, the FRS will send the form to you once you’ve taken a 
distribution from your account.  

 
 

Other Coverages 
AFLAC 
Coverage as a retiree is available only if already enrolled.  Upon retirement, to continue, change, or cancel 
your coverage, please contact AFLAC directly within 30 days of your retirement.  If you wish to continue 
your coverage, you must set up direct billing with AFLAC. In Brevard County, contact AFLAC by phone at 
321-336-7207 or via email at aflac4bps@outlook.com.  Otherwise, for the phone number for your area, 
please call 1-800-992-3522 and select #1. 
 
Accidental Death & Dismemberment (AD&D) 
No conversion privilege is available for this benefit.  Coverage ceases on the last day of active 
employment unless you’re retiring with a disability. In such case, continued coverage must be approved 
by Securian/Minnesota Life as part of the Waiver of Premium process. 

mailto:aflac4bps@outlook.com
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Short- & Long-Term Disability 
No conversion privilege is available for this benefit.  Retirement will not affect a covered STD and/or 
LTD claim that began prior to your retirement. However, the LTD benefit will be offset by the amount 
received from any pension, social security, or any other income.    If you had only LTD as an active 
employee (but not STD), and you retire while on a medical leave, you will still be eligible to file an 
LTD claim.  Once 120 days of the required 180-day Elimination Period has elapsed, please contact New 
York Life (formerly Cigna disability) at 866-562-8421 to find out how to submit your LTD claim. 

 
 

Flexible Spending Accounts 
o Retiring employees can elect to continue their Health Care Flexible Spending Account (HCFSA) 

as a post-tax benefit for the remainder of the calendar year in which they retire.  This will provide 
continued access to their full annual election amount after retirement.   

o If the HCFSA is not continued, claims made on the account must be for services received prior 
to  your retirement date and the amount available to pay claims will be limited to the amount 
credited to your HCFSA as of the date of retirement.  

o If a claim is submitted prior to retirement, your entire annual election amount may be accessed 
for claims incurred prior to your retirement date. Per IRS rules, you will not need to repay any 
amount not deducted from your pay upon retirement; however, that amount may be taxable. 
 

Life Insurance Options 
Upon retirement, you may continue Basic life insurance up to $10,000 and or dependent life insurance 
up to $5,000 only if you had the coverage in place prior to retirement. Then, later, coverage may only 
be decreased.   
 
Since the life insurance carrier will only pay one claim per individual, a retiree may not have dual 
coverage. That is, a retiree cannot have life coverage for him/herself and be covered as a dependent by 
an active employee or another retiree.  Additionally, you may only elect one type of life insurance 
coverage, either Term Life or the Portability option. If you are interested in the Portability option, please 
contact  Securian/Minnesota Life.   
 Portability: You can purchase Group Life Portability Insurance when employment terminates 

if you are:  
1. Under age 65 and  
2. Actively at work on your last day of employment. (If not actively at work, e.g., on a medical 

leave on your last day of employment, a Conversion policy would be your only option.) 
Contact Securian for details. 
 

• Term Life:  You’ll receive a Term Life form at your retirement meeting and will either elect 
or decline coverage at that time. Term Life rates are subject to change with each annual 
renewal.   

 Neither the Portability Insurance nor the Term Life Policies have a cash value and rates are subject to 
change 

Long-Term Care (LTC)                                                                                                                                 
Is available as a direct pay for retirees and spouses, if already enrolled.  Call 1-800-266-2904 for 
information. 
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Contact Information 
 
TASC      Long-Term Care (LTC)  
1-800-720-4460    1-800-266-2904 
P.O. Box 7484 
Madison, WI  53707-7484   
              

 Securian/Minnesota Life   AFLAC    
Customer Service:  866-293-6047  Brevard County: 321-336-7207   
Beneficiary changes: 877-494-1754  1-800-992-3522, option 1, then 3   
   

BPS Employee Benefits Office:  321-633-1000 x 11216 
  
 
 
 
 
 
* Florida School Retiree Benefit Consortium (FSRBC), an organization that assists school districts with 
helping Medicare-eligible members have access to high-quality medical, dental, and vision benefit plans. Once 
you’re Medicare eligible, the FSRBC will send you information about your coverage options and how to enroll. 
 
 
 
 
 
 
 
 

Retiree insurance plan details may also be found at the BPS district website, on the Benefits 
page https://www.brevardschools.org/Page/3788 

https://www.brevardschools.org/Page/3788
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